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NATIONAL SCIENCE FOUNDATION GRANTEES 

Whistleblowers perform an important service to the National Science Foundation (NSF) and the 
American public when they come forward with what they reasonably believe to be evidence of 
wrongdoing. They should never be subject to reprisal for doing so.  

Federal law protects federal employees against reprisal for whistleblowing. It is also illegal for an 
employee of a Federal contractor, subcontractor, grantee, or subgrantee to be discharged, 
demoted, or otherwise discriminated against for making a protected whistleblower disclosure. And, 
an action affecting access to classified information cannot be taken in reprisal for protected 
disclosures. The NSF Office of the Inspector General (OIG) has jurisdiction to investigate 
allegations of whistleblower reprisal by employees of NSF contractors, subcontractors, grantees, 
and subgrantees.  

What is a whistleblower? 

A whistleblower is an employee of a Federal contractor, subcontractor, grantee, or subgrantee who 
discloses information that the individual reasonably believes is evidence of:  

�‡ �*�U�R�V�V���P�L�V�P�D�Q�D�J�H�P�H�Q�W���R�I���D���)�H�G�H�U�D�O���F�R�Q�W�U�D�F�W���R�U���J�U�D�Q�W��
�‡ �$���J�U�R�V�V���Z�D�V�W�H���R�I���)�H�G�H�U�D�O���I�X�Q�G�V��
�‡ �$�Q���D�E�X�V�H���R�I���D�X�W�K�R�U�L�W�\���U�H�O�D�W�L�Q�J���W�R���D���)�H�G�H�U�D�O���F�R�Q�W�U�D�F�W���R�U���J�U�D�Q�W��
�‡ �$���V�X�E�V�W�D�Q�W�L�D�O���D�Q�G���V�S�H�F�L�I�L�F���G�D�Q�J�H�U���W�R���S�X�E�O�L�F���K�H�D�O�W�K���R�U���V�D�I�H�W�\�����R�U
�‡ �$���Y�L�R�O�D�W�L�R�Q���R�I���O�D�Z�����U�X�O�H�����R�U���U�H�J�X�O�D�W�L�R�Q���U�H�O�D�W�H�G���W�R���D���)�H�G�H�U�D�O���F�R�Q�W�U�D�F�W�����L�Q�F�O�X�G�L�Q�J���W�K�H
competition for or negotiation of a contract) or grant.

To whom must the disclosure be made to be protected?  

To be protected, a disclosure regarding an NSF contract, subcontract, or grant must be made to one 
of the following:  

�‡ �$���0�H�P�E�H�U���R�I���&�R�Q�J�U�H�V�V�����R�U���D���U�H�S�U�H�V�H�Q�W�D�W�L�Y�H���R�I���D���F�R�P�P�L�W�W�H�H of Congress;
�‡ �7�K�H���2�,�*��
�‡ �7�K�H���*�R�Y�H�U�Q�P�H�Q�W���$�F�F�R�X�Q�W�D�E�L�O�L�W�\���2�I�I�L�F�H�����*�$�2����
�‡ �$���)�H�G�H�U�D�O���H�P�S�O�R�\�H�H���U�H�V�S�R�Q�V�L�E�O�H���I�R�U���F�R�Q�W�U�D�F�W���R�U���J�U�D�Q�W���R�Y�H�U�V�L�J�K�W���R�U���P�D�Q�D�J�H�P�H�Q�W���D�W���'�2�-��
�‡ �$�Q���R�W�K�H�U�Z�L�V�H���D�X�W�K�R�U�L�]�H�G���R�I�I�L�F�L�D�O���D�W���'�2�-���R�U���R�W�K�H�U���O�D�Z���H�Q�I�R�U�F�H�P�H�Q�W���D�J�H�Q�F�\��
�‡ �$���F�R�X�U�W���R�U��grand jury; or
�‡ �$���P�D�Q�D�J�H�P�H�Q�W���R�I�I�L�F�L�D�O���R�U���R�W�K�H�U���H�P�S�O�R�\�H�H���R�I���W�K�H���F�R�Q�W�U�D�F�W�R�U�����V�X�E�F�R�Q�W�U�D�F�W�R�U�����R�U���J�U�D�Q�W�H�H
who has the responsibility to investigate, discover, or address misconduct.

What can I do if I believe retaliation has occurred? 

Employees of contractors, subcontractors, grantees, or subgrantees may file a complaint with the 
OIG, which will investigate the matter unless the OIG determines that the complaint is frivolous, fails 
to allege a violation of the prohibition against whistleblower reprisal, or has been addressed in 
another proceeding. The OIG will provide a report of its investigation to the NSF Director, who can 
order the contractor, subcontractor, grantee, or subgrantee to take remedial action, such as 
reinstatement or back pay.  

If you are an employee of NSF or of an NSF contractor, subcontractor, or grantee and you suspect a 
personnel action or an action affecting access to classified information has been taken against you 
in reprisal for making a disclosure of wrongdoing, you may report it to the OIG.  

Nothing in a non-disclosure agreement should be interpreted as limiting your ability to provide 
information to the OIG.  



For further information about whistleblower rights and protections, please see the Whistleblower 

https://www.nsf.gov.oig/whistleblower.jsp
https://www.nsf.gov/od/odi/
https://nsf.gov/oig/report-fraud

